No. : 7/37/2017-PESB
AR IR
Government of India

Department of Personnel! & Training

{Public Enterprises Selection Board)

Tl TEA 14, BLALF. Didtesd, dnr U8
Block Mo.14, C.6.0. Compisx. Lodhi Read

T2 Temar/ New Delhi- 110003

o9 wE & oA :MOIL Limited
NAMEOFTHE CPSE

U @ =i : Director (Human Rescurces)
NAME OF THE POST

s & o : 28/06/2017

CATE OF VACAMOY

= =i Hemmt : Schedule A

Tf i Srewie : Rs. 75000-100000
SCALEQOF THEPOST

. COMPANY PROFILE
MQIL Limited is a Schedule "A" Miniratna Category-l Company. It was criginally incorporated as Manganese ore
(India} Limited in the year 1982,
MOIL is & manganese cra mining company located in the states of Maharashira and Madhyz Pradesh. |t has 10
mines, 7 of which are underground. It is the largest manganese ors producer in India.
It also has & EMD Plant for manufacturs of 1000 MT per annum capacity of Electrolytic Manganese [ioxide (EMD)
the product of which is used for the manufacture of dry battery calls. It also hés z Ferro Manganese Plant.
MOIL is listed on Naticnal Stock Exchange and Boembay Stock Exchange. The sharghoiding in the company, of
Govt. of India, Gavt. of Maharashtra and Govi. of Madhya Pradesh is 71.57%, 4.62% and 3.81% respectively. Rest
20% shares are held by the putiic.
The autherized and paid up capital of the Company was Rs.250 croras and Rs.188 crores respectively as on
31.03.2016.

. JOB DESCRIPTION AMD RESFONSIBILITIES
Director{Human Resources). is a member of Board of Dirsctors and reports to Chairman-cum-Managing Director.
He is overall in-charge of ceordinating and implementing personnel and industrial relation policies, managemeant
functicns, administrative conirol sic. in the Company.



I, ELIGIBILITY

1. AGE : On the date of cccurrance of vacancy (DOV)

Age of superannuation 60 years
Internal Others
Minimum Maximum Minimum Maximum
2 years.of residual ' 3 ysars of residual
A5 service as on the date of 45 service as on the date of
- vacancy w.r.t. the date of vacancy w.r.t. the date of
superannuation. superannuation.

2. EMPLOYMENT STATUS:
The applicant must, on the date of application, as well as on the date of interview, be employed in a regular
capacity — and net in a contractual/ad-hoc capacity — in one of the followings :-
(a) Central Public Sector Enterprise (CPSE) (including a full-ime functional Director in the Board of a CPSE);
(b) Central Government including the Armed Forces of the Union and All India Services;
(c) State Public Sector Enterprise (SPSE) where the annual turnover is *Rs 2,060 crore or more;
(d) Private Sector in company where the annual turnover is *Rs 2,000 crore or more.
(* The average audited annual turnover of three financial years preceding the calendar year in which the post is
advertised shall be considered for applying the approved limits)
3. QUALIFICATION:
The applicant should be & graduate from & recognised University/ Institution with gocd academic record.
The Post Graduate Diploma or Degrae in Personne! Management/ Human Resource Management or Masiers in
Business Administration (MBA) Peost Graduate Dicloma/ Programme in Management(PGDM/ PGPM) frem a
recognized University/ Institute, will be desirable.
4. EXPERIENCE:
The applicant should have at least five years of cumulative experience during the last ten years in various
aspects of HR/ Personnel Management/ Industrial Relations in an organisation of repute.
. PAY SCALE/ RANK/ LEVEL:
#e minimum lengih of service requirad in the eligible scale/rank/ievs! will be cne year for internal

(41}

candidatss, and two years for others as on the dais of vacancy.

Appiicants from CPSEs '1c1'ic be working in the following or & higher pay scale:

Eligibie Scale of Pay

1. Rs. T250-8250 (IDA) Pre 01/01/1992
2. Rs. 9500-11500 (IDA) Post 01/01/1992
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. 20500-26500 {IDA) Post 01/01/1897
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7000 + GP 10000 (CDA)

i. Applicants from Cantrai Govi. / All Indiz Sarvices should be olding a post of the level of Joint
Secretary in Govt. of India or carrying equwﬂlem sczle of pay.
ii. Applicants from the Armed forcas of the Union should be holding & post of the level of Major Generzl
in the Army or equivalent rank in Na»yam.r Force.

(c) Applicants frcm Siatz Public Ssctor Enterprises/ Private Sector should be working at Board level

position or at Ie* st 2 post ot the level irr.r-*\e’“ii'ei by |

eligible for considerati C-E".|‘_-." on imme



IV. DURATION OF APPOINTMENT

The appointment shall be for a period of five years from the date of jeining or upio the date of superannaution or
until further orders, whichever is earlier.

V. SUBMISSION OF APPLICATIONS

All epplicants should send their applications as per the format .

1. The applicants should submit their applications through proper channe! as follows:

(a) Government Officers, including those of the Armed Forces of the Union and All India Services: through Cadre
Controlling authority.

(b) CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative Ministry.

(c) Below Board level in CPSE: through the concerned CPSE.

(d) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary and Cadre
Controlling Authority, if any, of the State Government.

(e) Below Board level in SPSE: through the concerned SPSE

(f) Private Sector: directly to the PESB.

2. Applicants from Private Sector must submit the following documents along with the application form:

Vi.

(a) Annual Reports of the Company in which currently working for the 3 financial years preceding the calendar year
in which the post is advertised (please provide URL ar attach/enclose);

(b) Whether the company is listed or not; if yes, the documentary proof (please provide URL or attach/enclose);

(c) Evidence of working at Board level or at least & post of the level immediately below the board level |

(d) Self-attested copies of documents in support of age and qualifications;

{e) The relevant Jobs handled in the past with detzils.

UNDERTAKING BY THE APFLICANT

An applicant has to give an undertaking as a part of the application that he/she will join the post, if selected. If an
applicant does not give such undertaking, the application would be rejected.

g For candidates from Cenirai Governmeni/Armed Forces of the Union/ Ali India Services
(a) The appointment is on immediate absorpticn basis.
(b) If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be debarred for a

period of two years from the date of interview, for being considered for a Board level post in any CPSE.

(c) Further, if a candidate conveys his/her unwiilingness tc join afier the issue of offer of aopointment, ne/she
would be debarred for a pericd of twe years from the date of offer of appeintment for being considered for a Board
level post in any CPSE.

Z For candidaies from CPSE

a. |f a candidate conveys his/her unwillingness to join after the interview is held, he/she would be debarred for a
period of 'wo years from the date of interview, for being considerad for a Board level post in any CPSE other than
the one to which the candidate belongs.

b.  Further, if a candidate conveys his/her unwillingness to join after the issue of ofier of appaintment, he/she
would be debarred for a pericd of two years from the date of offer of apoociniment for being considersd for a Board
level post in any CPSE other than the one to which the candidate belongs.

3. Forcandidaiss from SPSE/ Privais Sector

a. If a candidate conveys his/her unwiilingness to join after the interview is held, ne/she would be cebarrsd for a
period of two vears from the date of interview, for being considered for a Board level post in any CPSE.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of appciniment, he/she would
be debarred for a period of two years from the date of offer of appaintment for being considered for & Board level
post in any CPSE.

4, Inthe above cases, no request for relaxation or ctherwise would be gnterained.

Vil THE APFLICAMTS CAN EITHER

(&) fill up the Applicaticn Form online against this Job Description on the website of PESB - Atfip/pesboniine.gov.in/
and thersafter forward it crling, as specified in para V(1)

Or

(b} fill up the Apglicaticn Form online against this Job Description on the websiie of PESS - Alip ipesbonline.cov.in/,

take a printout and send it ofiline, as specified in para V{1).



Last time/date of receipt of complete application duly forwarded in PESB is by 15.00 hours on 22/05/2017. Nco
application shall be entertained under any circumstances after the stipulated time/date. Incomplete applications and
applications received after the stipulated time/date shall be REJECTED. Soard reserves the right to shortlist apoplicants

or interview.

Applications are to be addressed to

Shri Rajiv Rai , '

Secretary,

Public Enterprices Selection Board, Public Enterprises Bhawan,
Block No. 14, CGQ Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERFRISES SELECTION BOARD SHOULD BE ADDRESSED TO
SECRETARY, PUBLIC ENTERPRISES SELECTION BECARD ONLY.



